
 
 

 

Values at Work 

What are your most important values? How do they relate to each other? How much of what you 
really think is most important in life are you able to be true to in your working life? What are the 
obstacles to greater personal authenticity at work that doesn't compromise your professionalism? 
What steps can you take to overcome these obstacles? 

Braving the 34 degree heat in London, these are some of the questions that participants in Authentic 
Investor's first Values at Work evening explored in the last week of July 2018 

Trust, integrity, truth, sustainability, service, family and community were among the top values 
people identified - with a strong sense of shared values within the group. We also reminded 
ourselves that there is solid psychological evidence that many of these values are very widely 
shared, regardless of people's professional roles. 

Obstacles to living out our values more fully at work included other people's indifference; lack of 
time; the survival needs of the business; and the fear that can underlie all these - the fear of being 
(too) different, of being laughed at, of being thought unprofessional. 

At this point it's worth remembering the research that shows that people very often assume that 
other people's values are less 'pro-social' than their own - and that this is not necessarily true. Added 
to this, we all hold a range of values: people who care a lot about honesty and sustainability are also 
concerned about financial security for themselves and their family - i.e. about money. Research also 
shows that these different values can be 'engaged' - i.e. brought to the front of our minds - by 
framing questions and arguments in different ways. The experience described in this article shows 
that asking colleagues sensitively what they really think (and feel) about things - rather than just 
telling them what we think - can open up opportunities for decisions that align with our, and their, 
more 'pro-social' values. 

Stay tuned for more Authentic Investor activities on values and personal authenticity at work in the 
investment industry in the coming months. 

=== 

With thanks to the EIRIS Foundation for their generous support for the Values at Work evening. 
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